Merit Badge Counselor Instructors Guide

Training Summary

This module will guide new and potential merit badgecounsl ors throughther responsbilitiesin
therole andwill give them an undestanding of the methodsof counsling Scouts. It isintendel
as a short orientation course for new merit badgecounslors before they begin working with
Scouts.

Time Required
Onehour

Learning Objectives
At theend of thislesson, paticipants will beable to
I Undestand theaims of Scouting, the BSA advancement process, and the merit badge
counslor@role.
I Knowamerit badgecounslor@ duties and responsbilities to the BSA and the Scout
I Undestand and complete therequirements to bearegistered merit badgecounslor with
theBSA.
I List some methodsof counsling and coaching.
I Successfully guide a Scout throughthe merit badge process.

Required Materials
I Merit BadgeProgram Quiz (for each paticipant)
I Merit BadgeProgram Quiz Answer s (for each participant)
I Adult Application, No. 28-501
I BSA Merit Badge Counsdlor Information form, No. 34405
I A Guidefor Merit BadgeCounsling, No. 34532
I Applicationfor Merit Badge No. 34124
I Sample merit badgepamphletsin avariety of subjects
I Boy Smut Requirements (current year), No. 33215

Merit Badge Counselor Instructors Guide

TheMerit BadgeProgram Quiz is aprecourse warm-up tha allows participants to discover
wha they do or do not already know and focuses them mentally for the course.

Trainer: Distribute copies of the quiz to each participantandallow enoughtime for everyoneto
finish.

The Aims of Scouting

The Scouting program is an educationd program aimed at teaching youth character
development, citizenship, and mental and physcal fitness. These aims of Scouting are
accomplished by the use of eight fundanental methods



Theideals of Scouting (Scout Oath, Scout Law, Scout motto, Scoutslogan)
The patrol method

Theoutdoors

Advancement

Assodation with adults

Persond growth

L eadership development

Theuniform

What Is Advancement?

Advancement is the process by which a Scout progresses from rank to rank in the Scouting
program. It is ssimply ameansto an end and notan end in itself. Everything doneto advance and
earn highe ranksis designed to hdp the Scout have an exciting and meaningful experience.

The advancement methodis designead to encourage a youngman to accomplish a progressive
series of fun and educationd tasks. Earning merit badges allows Scouts to explore many fields
hdpsthem roundout thear skills, and perhapsintroduces them to subjects tha will become
lifelonginterests and rewarding careers.

What Is a Merit Badge?

A specia part of a Scout® learning adventure, merit badges are awards presented to a Scout
when he completes the requirements for oneof the merit badgesubjects. There are more than
100different merit badges a Scout may earn. The subject matters range from vocationd and
careersintrodudion to persond development, holbies, sports, high adventure, citizenship, and
life-skills development.

Every merit badgeis designed to teach the Scout new skills while outwardly encouraging him to
chdlengehimself and have funin the process. Merit badges offer arangeof difficulty over a
breadth of subject matters, and a Scoutisfree to pursue any merit badgehe wishes. The merit
badgeitself isa simple embroidered pach, buttheintangible end result of earningit istha the
Scout gans self-confidence from overcoming obgacles to achieve agod.

Why Does the BSA Use Merit Badge Counselors?

Oneof themethodsof Scouting is assodation with qudity adults. Besides a Scout® parents and
relatives, his schoolteachers, hisreligiousleaders, and possibly his sports coaches, mogs Scout
ageyouth do not have much contact with many other adults or professionds. Merit badge
counglors provide an excellent meansfor a Scoutto grow throughhis expoaure to outstanding
adults who serve as examples and mentors to them. Theoppotunity to deal with busness
leaders, trained speciaists, and experienced hobbyists while in the pursuit of a merit badgeoffers
the Scout a chance for persond growth and possibly alife-altering experience.

Trainer: AK participansif anyof themwere Souts and, if so, whether any of themerit badges
they earned influenced thear choice of careers.



The BSA recognizes tha the merit badgecounslor is the cornerstoneto themerit badge
program. By offering ther time, experience, and knowledgeto guide Scouts in oneor more merit
badgesubjects, counslors hdp shgpethefuture of our county. By assisting as the Scout plans
projects and activities necessary to meet the merit badgerequirements, and by coaching the
Scout throughinterviews and demondrations thequdity adult contact fosered by this working
relationship can only enhance the Scout® self-confidence and growth.

What Is a Merit Badge Counselor?

A merit badgecounslor is both ateacher and a mentor to the Scout as heworks onthe merit
badge Merit badgecounglors should be satisfied tha each Scoutunde ther guidance meets all
therequirements set forth for the merit badge In this sense, a merit badgecounslorisan
examiner. In alarger sense, thereal oppotunity for acounslor liesin coachingN hdping Scouts
ove thedifferent hurdles of therequirements and hd ping make them aware of the degper
aspects of the subject fromthar knowledgeand experience.

Themerit badgecounslor may hdp a Scout by providing ingruction and guidance onthe
subject matter. However, the counslor mug not complete the Scout® work on the requirements.
The counglor needsto test the Scout to enaure tha he has completed all therequired work but
may not modify the merit badge requirements in the process. This standad ensuresthat the
advancement requirements are fair and uniform for all Scouts.

Trainer: Lead a brief discussion to emphasze that counslors mug not add or modify the merit
badgerequirements.

A merit badgecounslor mug always ensure that a Scout has a GuddyQoresent at all ingruction
sessions Working on merit badgesis especially enjoyable when Scouts work togeher, and the
BSA encourages this by making thebuddysystem a pat of the merit badgeprogram. Togeher
thetwo meet with merit badgecounslors, plan projects, and keep ther enthusasm high. The
Scout@ buddycould be another Scout, a parent or guadian, brother or sister, relative, or friend.
The Scout should bring a buddyto all his appointments with his counslor.

Merit Badge Counselor Requirements and Registration
To qudlfy as amerit badgecounslor, avolunteer mug:
Register annudly with the Boy Scouts of America
! Be at least 18 yearsold.
I Beof goodcharacter.
I Beproficient in the merit badgesubject by vocation, avocation, or special training.
I Beableto work with Scout-age youth.
I Beapproved by thedistrict/coundl advancement committee.

To register with the Boy Scouts of America, apotential merit badgecounslor mug complete the
BSAG Adult Applicationform (No. 28-501Y; available in Spanish as No. 28-5029 and subrit
it alongwith the BSA Merit Badge Counglor Information form (No. 34405)to the BSA local
coundl office. Renewal of thisregistration annudly is necessary to continueas a merit badge
counglor.



Trainer: Showparticipant theforms, books, andother resources asthey are mentioned
throughoutthistraining. It might befruitful to take a few minutes to go over the Adult
Application.

The Boy Scouts of America strongly recommendstha merit badgecounslorstake BSA Y outh
Protection training. This program addresses strategies for persond safety awareness for youth as
well as adults. BSA Y outh Protection policiesindude

I Two-deep leadership

I No oneon-onecontact

I Respecting privacy

I Reporting problems
TheBSA Y outh Protection guiddines have been adopied primarily for the protection of our
youth members; however, they also serve to protect our adult volunteers and leaders from false
accusationsof abuse. BSA Y outh Protection training is available online at http://olc.scouting.org.

The Merit Badge Process

Therequirements for each merit badgeappear in the current BSA merit badgepamphlet for tha
award and in thecurrent edition of the Boy S@mut Requirements book, available at Scout shops
and counal service centers.

When a Scout has decided ona merit badgehewould like to earn, he obtainsfrom his
Scoutmaster the name and phonenumber of thedistrict/coundlBapproved merit badgecounslor.
At thistime, the Scoutmaster also can issuethe Scoutasigned Applicationfor Merit Badge(blue
card).

The Scouttelephones the merit badgecounselor to make an appointment, and togeher they
schedule adae and time for the Scout and his buddy to meet. The counslor suggests tha the
Scout bring the merit badge pamphlet, the Application for Merit Badge and any work tha hehas
started or accomplished, and tha he prepare by reading over therequirements.

At thar first meeting, themerit badgecounselor and the Scout decide uponatentative schedule
for completing the requirements. They should keep the Scout® other obligations(Scouting,
school, worship, etc.) in mind, and set the dates, times, and locations for future meetings The
counslor will explain therequirements for the badge and hdp the Scout plan ways to fulfill
these requirements so tha he can get the mog out of the experience.

Merit badgecounslors hdp Scouts meet therequirements for the merit badge They may expand
ontheinformationin themerit badgepamphlet based onthar knowledge experience, and
expertise in the subject. They are encouraged to tell aboutther own experiences tha postively
reinforce the subject matter, but new requirements or additiond work may notbeadded. The
Scout is expected to meet the requirements for the merit badgeas statedN no more and noless,

Thenunber of coungling sessionswill depend on thedifficulty of the merit badgerequirements
and the Scout@ preparation and ability. The Scoutand counglor are expected to meet as many
times as necessary for the Scoutto complete therequirements for the merit badge The
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advancement program allows the Scout to move ahead in his own way and at his own speed.
Rather than competing agang others, he chdlenges himself to go asfar as his ambition will
carry him. Therate of advancement dependsuponhisinterest, effort, and ability.

As the Scout compl etes each requirement, heis always tested (but with abuddypresent), and as
each requirement is completed, the merit badgecounselor marks it onthe application. When all
therequirements for the merit badgeare fulfilled, the merit badgecounslor certifies tha the
Scout has completed therequirements, and the Scout may return his completed Application for
Merit Badge (blue card) to his Scoutmaster.

Counseling Techniques

Trainer: Ensure the counglors are confortable with counseling techniques by discussing any
teaching experiences they have hadandthar contort levels. Emphasze the postive.

The mog produdive environment for the Scout when he meets with his merit badgecounslor
will beonein which hefeels welcome and relaxed. Start the conveasation by finding outwhat
the Scout aready knows aboutthe subject, then stimulate his interest by showing him something
related to it. (Be careful nat to overwhdm the ScoutN remember, he@ probably a beginner.)
Establish an atmospheae tha encourages the Scoutto ask questionsand to ask for hdp when he
needsit.

Spend some time hdping the Scout learn the requirements, making sure he knows he should do
exactly what the requirements call for, whether GhowOor Qlemonsrate, OQnake, O0ist,O
Qiiscuss,Oor Qrollect, identify, and labd.OTake agenuineinterest in his projects, and encourage
him to complete them.

Remember that the requirements mus be completed exactly as presentedN do not expand any
requirement. However, the Scout may undetake more activities on his own initiative. The merit
badgecounslor can encourage this withoutpushing him off course.

Encouragethe Scoutto practice for his review session and to reflect on his accomplishments.
Thereview process might be approached by the Scout with some apprehenson. He is familiar
with find examsin school and may see this meeting with the counslor as another such
expaience. The counsalor can hdp by talking to him rather than grilling or examining himN
there® a big difference, yet it still will be evident wha heknows. Expressing honest enthusasm
for thethingshe has donewill give the Scout confidence.

During testing, the merit badgecounselor may find tha the Scout needshdp learning a particular
area. Thecounglor teaches theneeded skill, and then retests to ensure the area has been learned.

Fast Facts for the Merit Badge Counselor )
I A merit badgecounslor can coungl any Scout, including his own sonN althoughthisis
discouraged in order to offer a Scoutthe chance to meet a diverse group of outstanding
adults.



I A counglor may becertified in unlimited merit badgesubjects, butheor shemus be
approved for each one

I Thereisnolimit onthenumber of merit badges that a counslor may counsl with one
Scout However, the Scout will benefit themod from working with a variety of
outstanding adults.

I A merit badgecounslor may limit his or her servicesto oneunit but still mug be
approved by the coundl advancement committee.

I Scoutmasters and assistant Scoutmasters are not automatically approved as merit badge
counslors.

I Groupindructionis acceptable, but each Scout must be tested and passed individudly.

I Thereisnotime limit for completion of merit badges, butall work on merit badges mugt
be completed before the Scout® 18th birthday.

Summer Camp Merit Badge Counselors

Thesame qudificationsand rules for apply to counselors for coundl summer camp merit badge
programs. All counglors mug be 18 years or older, but qudified camp staff membersunde age
18 may assist the merit badgecounsslor with indruction. (These assistants are not qudified to
sign off ona Scout® blue card.) As always, each counslor must maintain the exact standadsas
outlined in themerit badgerequirementsN nothing ddeted, nothing added.

Partial completion of merit badges at summer camp should be credited to a Scoutonthe
Application for Merit Badge(bluecard) and given to his Scoutmaster at the end of theweek.

Summary

Trainer: Distribute the quiz ansver sheet andgo over the participansOanswvers, pausng to
discuss where appropriate. Distribute the Resources for Merit Badge Counselors handout
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Merit Badge Program Quiz

Test your knowledgeof the BSA merit badgecounslor program

TRUE or FALSE:

1. T F A meritbadgecounslor may beacounslor for only upto six merit
badges.

2. T F A merit badgecounslor may notcoach his own son or closerelative (i.e.,
nephew) unless heis part of agroupof Scouts all working on the same
merit badge

3. T F A merit badgecounslor whoworks only with asingle unit needsonly the
unit committee(@ approvd before being approved by the Scout executive.

4. T F Personsservingas merit badgecounslors mug beregistered as a merit
badgecounslor with the Boy Scouts of America.

5. T F A Scoutmay earn nomore than five merit badges from the same merit
badgecounslor.

6. T F OnceaScouter isapproved asamerit badgecounslor, heis approved for
life and never hasto bereapproved.

7. T F A Scoutmug completeall therequirementsfor amerit badgewithin 12
monthsor hemud start over.

8. T F A merit badgecounslor may require the Scoutto work beyondthe
specific requirements of the merit badgeso he may discover more about
the subject and continuethelearning process.

9. T F DuetotheBSA policiesrelated to Y outh Protection and two-deep
leadership, a merit badgecounslor mug have another adult present
during all merit badgecounsling sessions

10. T F If theweathe, locale, or some other condition makes meeting all of the
conditionsof themerit badgerequirements impractical, the merit badge
counglor may subditute requirements for those stated for the merit badge

11. T F  Merit badgecounslors mug beat least 18 years old.

12. T F If therequirementsfor amerit badgediffer between the merit badge

pamphlet and the current edition of Boy Samut Requirements, the
requirementsin the Boy Smut Requirements booksupasedeall others.



Merit Badge Program Quiz Answers

1. False. A counglor may be approved for as many badges as heor sheis qudified. Since this
isup to themembers of the approving bodyto decide they aso may decide how many merit
badgesthey feedl it is necessary for a counselor to coach based uponneed within thedistrict
or coundl.

2. False. A duly approved counslor may counsl any Scoutwho contacts him or her through
prope procedures. However, it is suggested tha wherever possible, Scouts should
experience avariety of adult contacts and therefore, should use a diverse group of
counslors.

3. False. All counslors mug beapproved by thedistrict/coundl advancement committee.

4. True. Even volunteerswho serve in multiple postionsmusg fill out another form and show
registration as a merit badgecounslor.

5. False. A Scoutmay earn as many badges froma counslor as the counslor is qudified and
approved to coach. However, since it isin the Scout@ best interest that heexperience a
diversity of adult contacts, it is notin the spirit of the program to do so unless conditions
warrant.

6. False. Counslor approvds are for oneyear only.

7. False. Thereis notime limit except that all requirements work must be completed before the
Scout@ 18th birthday.

8. False. No additionsor ddetionsare permitted. Therequirements are to be completed
exactly as written. However, acounslor may share additiond information or resourcesin
thehopeof encouraging the Scout to chdlengehimself.

9. False. There mug always beathird person present, butit may beany other adult familiar to
the Scout, a Scout(@ parent, or a Scout@ (buddy OCommon sense dictates that two adult
counglors alonewith only oneScout should beavoided.

10. False. No additionsor ddetionsare pemitted. Therequirements are to be completed
exactly aswritten.

11.True
12. True. TheBoy Smut Requirements bookis revised annudly and reflects any changes tha

have been made, whereas the merit badgepamphlets are notrevised annudly and may be
outdaed.



Resources for Merit Badge Counselors

Adult Application, No. 28-501

This adult registration form consists of a cover sheet, an indruction and information sheet, and a
four-pat registrationform. It isused for all BSA volunteers, induding merit badgecounslors.
Completion of theform isrequired of all merit badge counslors regardless of whether they are
already aregistered Scouter, and for each postion the volunteer would like to serve. Theformis
available onlineat http://www.scouting.org/forms/28-501 pdf.

Advancement Committee Policies and Procedures, No. 33088

Thisisthe handbookfor Scouters responsgble for advancement at the coundl, district, and unit
levels. It containsthe current BSA advancement policies, procedures, rules, and regulationsas
well as other information.

Application for Merit Badge (commonly known asthe (blue cardO) No. 34124
Thisthree-pand, bluewallet-sized card (1) shows tha the Scout has permission to start working
onaparticular merit badge (2) records his progress; and (3), when completed, provides a
separate record for the Scout, the counglor, and the unit.

Boy Scout Handbook, No. 33105
Thisisthe critical doaument for a Scout, providing the basic information for al facets of
Scouting, induding a chapter on the merit badge program.

Boy Scout Requirements, No. 33215

Updaed yearly, thisbook containsthe complete, official requirements for all BSA merit badges,
ranks and special awards Requirementsin this publication may be more current than the merit
badgepamphlet; therefore, the Boy Smut Requirements takes precedence. The complete book
will beavailable onlinein 2007,

A Guide for Merit Badge Counseling, No. 34532
Thisfolder gives potential merit badgecounslors an introdudionto the advancement program
and themerit badgecounslor@role. It also lists all the current merit badgesubjects.

Merit Badge Counselor Information form, No. 34405

When attached to the Adult Application, this doaument specifies the merit badgesubjects a
counglor wants to coach and secures the counsel or® agreement to follow the merit badge
requirements and BSA policies. Thisform is available onlineas a PDF from
http://www.scouting.orgforms/34405pdf.

Merit Badge Pamphlet Series

The merit badge pamphlets are written for Scout-age boys Theinformation presented in the
pamphlet will hdp the counglor undestand wha the Scout may be studying and thelevel of
learning expected by the Boy Scouts of America. The pamphlets may also contain suggestions
for projects or demondrationstha may stimulate the counslor@ idess. At times, the



requirements presented in themerit badgepamphlet may not match those in the current edition
of the Boy Smut Requirements book The Boy Smut Requirements criteria take precedence.

Once a Scout has started working on amerit badge he may stay with therequirementsin effect
when he started and is notrequired to meet newly introdueed changes unless the nationd office
places a specific timeline on theimplementation of new requirements.

Scoutmaster Handbook, No. 33009

As the Scoutmaster@ primary guide, the Soutmasgter Handbookcontains a section on the merit
badgeprogram tha indudes tipson recruiting counselors and other advancement resources.
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